Prospective employeses will receive consid-

eration without discrimination because of
race, creed, color, sex, age, national origin,
handicap or veteran stalus.

Date N

Last Name First Middie
Sireet Address Home Tejephone

( )
City, State, Zip Business Telephone

{ )
Have you ever applied for employment with us? Social Security
COves Do if yes: Month and Year, Location,
Pasition Desirad Pay Expecied
Apan from absence for religious observance, are you available for fuli-time work? Will you work overtime if asked?
CYes CiNe I not, what hours can you work? OiYes - NG
Are you legally eligible for empioyment in the United States? When will you be available

{o begin work?
Ozher special training or skills {languages, machine operation, etc.)

S/
VALID DRIVER'S LICENSE? YES NO CLASS: B C

Graduate

TiNo

O Yes
College

TINe
Business /Trade/ [JYes
Technical Mo

. [OYes

High Schoot

[CNo

Oves
Eiementary

TiNo

A




Gompany Name

Telephone

{ )

Address

Employed - (State month and year}
From To

Name of Superviser Weekly pay
Stan Last

State Job Title and Describe Your Work

Reason for leaving

o

Company Name

Telephone

( )

Addrass Empioyet - (State month and year)
' From To
Name of Supervisor Weekly pay

Start Last

State Job Titie and Describe Your Work

Reason jor leaving

Company Name

Telephone

{ }

Address Employed - {State month and year}
' From To
Name of Supervisor Wsaekly pay
Stant Last

State Job Title and Describe Your Work

Reason for leaving

Company Name Telephone
{ )

Address Empioyed - (State month and year)
From To

Name of Supervisor Weekly pay
Start Last

State Job Title and Describe Your Work

Reason for leaving

Employer Numbar{s}

Reason

bove uriless you indicate tHoss yoi'
o-riotwant-us to'coritact E

Did you serve in the
LS, Armed Forces?

[ves

- ONe

. i "Yes,” in what Branch?

Describe any training received relevant to the position for which you are applying.




i the employer has checked the box next to the question, the information requested fe needed for a legafly permigsibis reason,

- including, without limitation, national security considerations, & legitimate occupaiional qualification or business necessity. The Civil
Rights Act of 1864 prohibiis discrimination in employment because of race, color, religion, sex or national origin. Federa! law alse
prohibite discrimination based on age, citizenship and disability. The laws of miost States also prohibit some or ali of the above types
of discrimination as well as some additional types such as discrimination based upon ancestry, marital status and sexua! preference.

Elementary Murnber of dependents, including yousself
Provide daies you attended schoaol: From To =
High School Coliege q Are you a Vietnam veteran?
g From To From To ' (O Yes CiNe
Other (give nams and dates) Sex
= OMale [] Femele
Maritai Status _ Date of Marriage
[
O {JSingle U Engaged O Merried
T3 Separated O Divorced [ Widowed O Are you a U.8. Citizen?
{Yes O o
What was your previcus address? How long at present address?
- Years
O How long at previous address?
O
: Years
o Have you ever been bonded? [lYes [ONo Are you over 18 years of age? 1Yes Ll1No
i "Yes,” with what employers? i not, empleyraent is subject to verification of age.
Have you been convicied of a crime in the past ten years, excluding misdemeanars and summary offenses, which has not been annulled, expunged or
sealed by a court? CJyes I No i “Yes,” describe in full,
[}
State names of relatives and friends working for us, other thar your spouse.
G
0
O

The information provided in this Application for Employment is true, correct and complete. If you employ me, any misstatement or
omigsion of fact on this application may result in my dismissal.

{ understand that acceptance of an offer of employment creates no obligation upon you, the employer, to continue to employ me in
the future.

Date Signature




FOR EMPLOYER'S USE ONLY

SELECTFORM, ING. believes that the information solicited from the applicant which lies culside the special section on page 3 is in full compliance
with all Federal and State equal employment laws and with the Fair Credit Reperiing Act. We do nof assume responsibility for the user’s inclusion
in ihis “Appiicasion for Empicyment” of-any guestion which may violate Federal, State or local laws and users shouid consult their own counsel with
respect to any legal guestions concemning the use of this form.
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